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Standards for trustworthy, transparent, reproducible research — and the tools to meet them. Curated
from the HRD and leadership methodology literatures.

The reform context

Both HRD and leadership have undergone an open-science reckoning: cross-sectional findings failing in
longitudinal designs, weak measurement, and irreproducible results. These resources set the standards
and give you the checklists.

Rigor — self-assessment tools

Reio (2021) — Ten Research Questions — an analytic tool for critiquing any empirical study (use it
on others' work and your own).
Reio (2023) — the four Rs: rigor, relevance, replicability, refutability.
Park, Kim, & Han (2024) — HRD research-method rigor; what reviewers look for.
Wulff et al. (2023) — a catalog of 20+ common methodological mistakes, organized by design,
analysis, and reporting. A pre-submission checklist.

Ethics & integrity

Werner (2022) — academic integrity in HRD scholarship.
Russ-Eft (2018) — the AHRD Standards on Ethics and Integrity (2nd ed.) — the field's
reference.
Yoon et al. (2021) — ethics standards applied to scholarly misconduct cases.

Open science, transparency & replication

Antonakis (2017) — the landmark reform editorial: the "five diseases" of the field; the pivot to
registered reports and null-results publication.
Aguinis, Li, & Foo (2024) — the Research Transparency Index (RTI) — 18 of 31 transparency
criteria; a concrete reporting standard.
Gerpott, Briker, & Banks (2024) — registered-report formats and how to use them.
Carsten et al. (2023) — registered reports + replication infrastructure; three replication myths
debunked.

Data quality (where rigor quietly fails)



Goldammer et al. (2020) — detecting careless survey responding; removing careless responders
changed substantive findings.
Ingels et al. (2023) — survey nonresponse caveat: agreement indices (r_wg/ICC) can look fine
while masking who responded.

Use this page as a checklist

Designing? → Reio's Ten Questions + the four Rs.
Writing up? → Wulff's mistake catalog + the RTI.
Human subjects / authorship? → the AHRD Standards.

Sources: HRDR "Research Methodology and Theory Building" cluster; Leadership "Causal Inference &
Methodology" cluster.
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